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ORGANIZATIONAL CHART

 
THE BOARD OF SUPERVISORS

District 1 District 2 District 3 District 4 District 5 
SUPERVISOR 

Phil Serna 
SUPERVISOR 

Patrick Kennedy 
SUPERVISOR 
Susan Peters 

SUPERVISOR 
Sue Frost 

SUPERVISOR 
Don Nottoli 

RESIDENTS 

SACRAMENTO COUNTY
ORGANIZATIONAL CHART     

FISCAL YEAR 2017-18

COUNTY COUNSEL 
Robyn Truitt Drivon 

COUNTY EXECUTIVE 
Navdeep S. Gill 

ASSISTANT COUNTY EXECUTIVE 
Nancy Newton 

DISTRICT ATTORNEY  
Anne Marie Schubert 

SHERIFF 
Scott Jones 

ASSESSOR 
Christina Wynn 

Legend 
                                           INDICATES LINE OF DIRECT AUTHORITY 

 
      INDICATES COORDINATIVE RELATIONSHIP                              INDICATES ELECTED OFFICIALS                                       INDICATES “OFFICE OF…” 

DEPUTY COUNTY EXECUTIVE  
PUBLIC WORKS & 
INFRASTRUCTURE 
Michael Penrose 

TRANSPORTATION 
Michael Penrose 

WASTE MANAGEMENT 
 & RECYCLING 

Doug Sloan 

WATER RESOURCES 
Michael Peterson 

DEVELOPMENT & 
CODE SERVICES 

Engineering 
Building 
Code Enforcement 
Construction 
Management & 
Inspection 

DEPUTY COUNTY 
EXECUTIVE 

MUNICIPAL SERVICES 
Robert B. Leonard 

ANIMAL CARE & 
REGULATION 

Dave Dickinson 

AGRICULTURAL 
COMMISSIONER-

SEALER OF WEIGHTS 
& MEASURES 

Juli Jensen 

REGIONAL PARKS 
Jeff Leatherman 

SANITATION 
DISTRICT  
 Prabhakar     

Somavarapu 

SHRA 
 LaShelle Dozier 

LIBRARY JPA 
Rivkah Sass 

DEPUTY COUNTY  
EXECUTIVE 

ADMINISTRATIVE SERVICES 
David Villanueva 

FINANCE 
Ben Lamera  

COUNTY CLERK 
 RECORDER 

Donna Allred 

GENERAL SERVICES 
Michael Morse 

VOTER 
REGISTRATION 
& ELECTIONS 

Jill LaVine 

PERSONNEL  
SERVICES 

David Devine 

REVENUE 
RECOVERY 

Connie Ahmed 

TECHNOLOGY 
Rami Zakaria 

DEPUTY COUNTY 
EXECUTIVE 

SOCIAL SERVICES  
Paul Lake 

CHILD SUPPORT 
SERVICES 

Terrie Porter 

CORONER 
Kimberly Gin 

ENVIRONMENTAL 
MANAGEMENT 
Marie Woodin 

Interim 

HEALTH & HUMAN  
SERVICES 

Sherri Z. Heller 

HUMAN 
 ASSISTANCE 
Ann Edwards 

PROBATION 
Lee Seale 

PUBLIC DEFENDER 
Paulino Duran 

CONFLICT 
CRIMINAL 
DEFENDER 

Theresa Huff 

FIRST 5 
SACRAMENTO 

Julie Gallelo 

AIRPORTS 
John Wheat 

CLERK OF THE BOARD 
Florence Evans 

BUDGET & DEBT 
MANAGEMENT 
Britt Ferguson 

 
ECONOMIC 

DEVELOPMENT 
Troy Givans 

 
EMERGENCY SERVICES 

Steve Cantelme 
 

LABOR RELATIONS 
Robert Bonner 

 
LEGISLATIVE & 

COMMUNICATION 
Natasha Drane 

 
PLANNING/ 

ENVIRONMENTAL 
REVIEW 

Leighann Moffitt 
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COUNTY VISION, MISSION AND VALUES

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

MISSION 

Our mission statement defines why our organization exists. 

It describes what we want to do for the community.  

Our Mission for Sacramento County is to: 

� Improve quality of life in the community. 
� Promote individual responsibility and achievement. 
� Protect one another and the environment we share. 
� Provide innovative and cooperative quality customer service. 
� Recognize and seize opportunities for improvement. 
� Stimulate economic growth and regional cooperation. 

VISION 

A vision is a compelling conceptual image of the desired future. 

This statement describes “what we want to be” in the twenty-first century. 

Our Vision is for Sacramento County to be: 

� The most livable community with the highest quality public 

service. 

VALUES 

These values are the basic principles and beliefs for the County of Sacramento. 

They govern the way we make and carry out our decisions.  

Our Values for Sacramento County are: 

� Trust 
� Dignity and respect for the individual 
� Customer service 
� Partnership 
� Empowerment 
� Continuous improvement 
� Personal and professional growth 
� Respect for cultural and ethic diversity 


